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3. Domestic and Global Macro Economic Outlook 

Inflation Dynamics 

Headline inflation in Sri Lanka, measured by the Colombo Consumer Price Index (CCPI, 

2021=100), recorded a notable turnaround during 2025, transitioning from a prolonged 

deflationary phase towards a gradual inflation normalization path. 

Inflation remained in negative territory during the first seven months of 2025, reaching a low of 

−4.2 per cent in February 2025 amid favorable base effects, reductions in administered electricity 

tariffs, and lower global commodity prices. Following eleven consecutive months of deflation, 

headline inflation returned to positive territory in August 2025, recording 1.2 per cent year-on-

year, marking a key milestone in Sri Lanka’s post-crisis macroeconomic stabilization. 

Inflation gradually increased thereafter, stabilizing around 2.1 per cent towards end-2025, broadly 

in line with the Central Bank’s near-term projections and reflecting improving domestic demand 

conditions and easing deflationary pressures. 

In early 2026, inflation remained relatively contained, recording 2.3 per cent in January and 1.6 

per cent in February.  

However, headline inflation accelerated sharply to 5.4 per cent year-on-year in April 2026, 

reaching the Central Bank’s inflation target for the first time in the recent period, primarily driven 

by emerging cost-push inflationary pressures.  

• Elevated global energy prices and supply-side disruptions arising from escalating geopolitical 

tensions in West Asia, particularly developments surrounding the Strait of Hormuz, which 

disrupted regional trade, transport connectivity, and global energy supply chains; 

• Upward revisions in domestic fuel and utility prices; 

• Higher transportation and logistics costs across domestic supply chains. 

Overall, inflation dynamics 

reflected Sri Lanka’s gradual 

transition from a crisis-driven 

adjustment phase towards a 

more stable macroeconomic 

environment, although rising 

geopolitical risks and global 

energy market volatility 

continued to pose upside risks to 

the inflation outlook. 
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Liquidity Dynamics and Reserve Accumulation under the IMF Programme 

Domestic money market liquidity remained in surplus throughout 2025, broadly in line with the 

accommodative monetary policy stance maintained during the year. The surplus liquidity was 

mainly supported by rupee liquidity injections arising from the Central Bank’s net foreign 

exchange purchases, which were undertaken to strengthen official foreign reserves and reduce 

undue volatility in the exchange rate. In addition, the Central Bank’s foreign currency buy-sell 

swap transactions with Licensed Commercial Banks also contributed to the overall liquidity 

surplus. Accordingly, the average liquidity surplus increased to Rs. 136.4 billion in 2025, 

compared to an average surplus of Rs. 93.2 billion in 2024. 

Towards the latter part of 2025, liquidity conditions among State banks weakened due to increased 

government funding requirements following relief measures related to Cyclone Ditwah. By early 

2026, the overall surplus liquidity position in the domestic money market increased significantly, 

supported by continued net foreign exchange purchases by the Central Bank.  System liquidity 

improved significantly following the economic crisis, with overnight liquidity reaching Rs. 412.92 

billion on 6 March 2026, marking a new high. During the first four months of 2026, total net 

foreign exchange purchases amounted to USD 697.2 million, indicating a strong start to the year. 

Under the Net International Reserve target of the IMF Extended Fund Facility programme, the 

Central Bank is expected to undertake USD 1.3 billion in net foreign exchange purchases during 

January to June 2026.  In addition, Sri Lanka reached a staff-level agreement with the IMF on the 

combined Fifth and Sixth Reviews under the Extended Fund Facility arrangement in April 2026. 

Upon approval by the IMF Executive Board, Sri Lanka is expected to receive access to 

approximately USD 700 million in financing by the end of May 2026, which would further 

strengthen the country’s external reserve position and support investor confidence.  

 

Government Securities Yield Trends and Market Conditions 

Government securities yields declined moderately during 2025, although the pace of easing was 

lower than the sharp downward adjustment observed in 2024. Treasury Bill yields across all 

maturities declined by around 0.50–0.88 percentage points during the year, supported by the policy 

rate reduction in May 2025, surplus liquidity conditions, and improved fiscal performance. 

Treasury Bond yields also adjusted downward, with yields declining by approximately 0.7–2.8 

percentage points across maturities, reflecting stronger investor appetite for medium- and long-

tenor securities and improving confidence in the macroeconomic outlook. 

However, towards the end of 2025 and into early 2026, the yield environment became more 

volatile. Yields moved upward across selected maturities due to expectations of higher government 

borrowing requirements, renewed inflationary pressures, and increased global uncertainty. 

Following the escalation of geopolitical tensions in West Asia, yields on 2-year to 9-year Treasury 

Bond maturities increased by around 0.40–0.60 percentage points within one month, while 
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Treasury Bill yield adjusted upward by approximately 0.17–0.20 percentage point, reflecting the 

higher risk premium demanded by investors. 

 

 

 

 

 

 

 

 

 

 

 

 

Fiscal Consolidation and Strengthening of Government Finances 

Government revenue also recorded strong growth during the 2025 year, supported by revenue 

enhancement measures and the revival of economic activity. In nominal terms, government 

revenue increased by 35.2% year-on-year in 2025. As a percentage of GDP, revenue improved 

from 8.2% of GDP in 2022 to 16.6% of GDP in 2025, indicating a substantial strengthening of the 

revenue base. A key contributor to this improvement was higher collection from vehicle import-

related taxes following the relaxation of import restrictions, with vehicle-related taxes accounting 

for more than 60% of the increase in total revenue during the year. 

The current account balance also recorded a major improvement, registering a surplus of 0.7% of 

GDP, or Rs. 217.0 billion, in 2025. This was the first current account surplus since 1987, compared 

to a deficit of 4.3% of GDP, or Rs. 1,309.1 billion, in 2024. Reflecting the improvement in revenue 

collection and expenditure discipline, the overall budget deficit narrowed significantly to 2.3% of 

GDP, or Rs. 744.9 billion, in 2025, compared to 6.8% of GDP, or Rs. 2,039.9 billion, in 2024. 

This positive momentum continued into early 2026, with fiscal performance remaining strong. 

During January–February 2026, the Government recorded a primary surplus of approximately Rs. 

545.4 billion and an overall budget surplus of around Rs. 169.7 billion, reflecting improved tax 

revenue collection and prudent expenditure management. Overall, stronger fiscal discipline helped 
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reduce concerns over domestic financing pressure and supported investor sentiment towards rupee-

denominated government securities. 

Investor Sentiment and Market Volatility in a Shifting Macro Environment 

Investor sentiment improved during 2025, supported by Sri Lanka’s macroeconomic stabilisation, 

subdued inflation, stronger external sector performance, reserve accumulation, exchange rate 

stability, and progress under the IMF-supported reform programme. These developments 

strengthened investor appetite for rupee-denominated assets, particularly government securities. 

However, towards late 2025 and early 2026, market sentiment became more selective and risk-

sensitive. Investors increasingly focused on liquidity conditions, Treasury auction supply, inflation 

trends, exchange rate expectations, and global developments.  

Escalating geopolitical tensions in West Asia from 28 February 2026, following the intensification 

of conflict between Iran and the United States–Israel alliance, together with volatility in global 

energy prices, added further uncertainty to market conditions. This was particularly relevant for 

Sri Lanka, given the country’s dependence on imported energy and exposure to external price 

shocks. 

In the fixed income market, volatility was reflected mainly through movements in government 

securities yields, especially medium- and long-tenor maturities. Longer-tenor yields became more 

sensitive to upside inflation expectations, fiscal performance, and foreign investor activity, 

contributing to a steepening of the yield curve. 

According to weekly government securities market 

data, foreign holdings of Treasury Bills and Treasury 

Bonds declined from Rs. 163.2 billion as at 05 March 

2026 to Rs. 138.0 billion as at 14 May 2026, indicating 

a reduction of approximately Rs. 25.1 billion, or 

15.4%, during a period marked by escalating 

geopolitical tensions in West Asia. This reflected a 

more cautious investor approach amid global risk 

aversion, energy price uncertainty, and shifting interest 

rate expectations. 
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Primary Dealer Performance 

Sri Lanka’s Primary Dealer Company (PDC) sector continued to support the Government 

securities market in 2025 amidst improving macroeconomic stability, surplus liquidity conditions, 

and moderating interest rate volatility. 

Key Metrics 

Total assets of Primary Dealer Companies (PDCs) increased by 13.9% to Rs. 338.5 Bn by end 

2025, compared to a growth of 9.7% in 2024; The investment portfolio in government securities 

rose by 11.6% to Rs. 309.9 Bn, compared to a growth of 5.7% in 2024; Profit After Tax (PAT) of 

PDCs declined to Rs. 8.2 Bn in 2025 from Rs. 13.7 Bn in 2024;  

The decline in profitability was mainly driven by: 

• Lower trading gains; 

• Higher revaluation losses on financial assets held for trading; and 

• Reduced market volatility compared to the post-crisis period.  

 

Return Metrics and Capital Adequacy 

Return on Assets (ROA) declined to 4.0% in 2025 from 8.4% in 2024; Return on Equity (ROE) 

declined to 17.8% from 32.8% in 2024; Total equity capital of PDCs contracted by 5.2% y-o-y to 

Rs. 41.4 Bn, mainly due to the decline in retained earnings; Risk-Weighted Capital Adequacy Ratio 

(CAR) declined to 16.8% in 2025 from 18.7% in 2024, though remaining comfortably above the 

regulatory minimum requirement of 10.0%;  

All PDCs maintained core capital above the minimum regulatory threshold during the year.  

Trading Activity 

Participation of PDCs in Treasury Bill and Treasury Bond primary auctions remained volatile 

during 2025; Secondary market transactions in Government securities declined by 25.1% y-o-y to 

Rs. 14,074.3 Bn in 2025; Repurchase and reverse repurchase transactions accounted for 73.8% of 

total secondary market transactions; Secondary market outright purchases increased marginally by 

1.9%, while outright sales declined sharply by 35.2% during 2025 compared to 2024. 
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4. Company Performance 

 
In 2025, NSB Fund Management Company Limited continued to maintain a stable financial and 

operational position despite experiencing a moderation in profitability compared to previous years. 

The company’s performance was primarily supported by strong growth in interest income and 

disciplined management of operating costs. However, market-driven investment gains were lower 

than the exceptional levels recorded in prior years. 

Interest Income increased significantly by approximately 21%, rising from LKR 3.71 billion in 

2024 to LKR 4.50 billion in 2025. This growth reflects the expansion of the company’s investment 

activities and improved yields from government securities and money market instruments. Interest 

Expense also increased from LKR 2.50 billion to LKR 3.17 billion in line with higher funding 

costs and increased market interest rates. Nevertheless, the company succeeded in improving its 

Net Interest Income by around 9%, reaching LKR 1.33 billion in 2025 compared to LKR 1.22 

billion in 2024. This indicates that the company effectively managed its interest-bearing assets and 

liabilities while sustaining healthy margins under changing market conditions. 

Fee and Commission Income declined notably during the year, falling from LKR 7.8 million in 

2024 to LKR 4.1 million in 2025. Consequently, Net Fee and Commission Income reduced to LKR 

3.8 million from LKR 7.4 million recorded in the previous year. This reduction may be attributable 

to lower transaction-related activities and reduced commission-based business generated during 

the year. 

 

 

The most significant impact on profitability arose from the reduction in Net Gain from Financial 

Instruments at Fair Value Through Profit and Loss (FVTPL). In 2025, the company recorded gains 

of LKR 429 million compared to LKR 880 million in 2024, representing a substantial decline of 
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approximately 51%. This decrease reflects comparatively weaker market conditions, lower trading 

opportunities, and reduced unrealized valuation gains from the investment portfolio. Since trading 

and valuation gains form a considerable portion of the company’s earnings, this reduction had a 

direct impact on overall profitability. 

As a result, Net Operating Income declined from LKR 2.10 billion in 2024 to LKR 1.76 billion in 

2025, a decrease of approximately 16%. Despite this decline, the company demonstrated prudent 

cost control measures. Personnel Costs decreased from LKR 106 million to LKR 92 million, while 

operating expenses increased moderately from LKR 123 million to LKR 150 million due to 

inflationary pressures and increased operational activities. Overall, the cost structure remained 

manageable relative to the company’s operating income generation capacity. 

 

Profit Before VAT, NBT & Income Tax amounted to LKR 1.52 billion in 2025 compared to LKR 

1.87 billion in 2024. After accounting for SSCL and VAT on Financial Services, Profit Before Tax 

stood at LKR 1.24 billion, reflecting a decline of approximately 19% from the previous year. 

Income Tax Expense remained significant at LKR 557 million, though slightly lower than the LKR 

579 million recorded in 2024. Consequently, Net Profit for the Year declined by approximately 

28%, from LKR 958 million in 2024 to LKR 687 million in 2025. 

Other Comprehensive Income also reflected weaker market performance during the year. The 

company recorded a Net Loss on FVTOCI investments amounting to LKR 33 million in 2025, 

compared to a gain of LKR 39 million in 2024. This reversal suggests adverse fair value 

movements in longer-term investment holdings due to fluctuations in interest rates and market 

prices. In addition, gains related to retirement benefit obligations remained minimal. Accordingly, 

Total Comprehensive Income for the year declined to LKR 654 million from LKR 995 million in 

2024, representing a reduction of approximately 34%. 
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Earnings Per Share (EPS) also declined from LKR 2.28 in 2024 to LKR 1.64 in 2025, in line with 

the reduction in net profitability. However, the company continued to maintain positive earnings 

and a healthy capital position despite market-related challenges. 

 

 

 

 

 

 

 

 

 

 

Overall, NSB Fund Management Company Limited continued to demonstrate resilience and sound 

financial management in 2025. The steady growth in net interest income highlights the strength of 

the company’s core investment operations, while prudent expense management helped mitigate 

the impact of lower market-related gains. Although profitability moderated compared to the 

exceptionally strong results achieved in earlier years, the company maintained stable earnings, a 

strong investment portfolio, and continued operational efficiency, positioning itself for sustainable 

long-term growth amid evolving market conditions. 
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Human Capital 

The total staff strength of NSB Fund Management Company Limited (NSB FMC) stood at 26 

employees as at 01 January 2025 and increased to 29 employees by the end of the year, following 

the recruitment of 03 new employees during the year under review. Of the total workforce, 21 

employees were directly recruited by NSB FMC, while 08 employees, including the Chief 

Executive Officer, were attached from the National Savings Bank (NSB) on a secondment basis. 

This blended staffing structure enables the Company to benefit from both internally developed 

talent and the extensive institutional knowledge and experience of NSB, thereby ensuring 

operational continuity, efficiency, and professional expertise. 

External training and development remained a key focus area during the year, with employees 

being nominated to participate in programmes covering critical and emerging areas relevant to the 

financial services industry.  These initiatives were aimed at enhancing employees’ technical 

competencies, subject knowledge, leadership capabilities, and overall professional effectiveness, 

thereby supporting the Company’s operational excellence and long-term strategic objectives. 

In addition, NSB FMC continued to provide training opportunities for interns pursuing higher 

studies as part of the Company’s commitment towards social responsibility and youth 

development. 

In order to strengthen employee engagement, motivation, and retention, the Company also 

continued to offer a range of employee welfare benefits and facilities. These included medical 

insurance coverage, staff housing loan scheme, annual bonus payments, and the encashment of 

unutilized leave. Through these initiatives, NSB FMC remains committed to maintaining a 

supportive and rewarding work environment that promotes employee wellbeing, productivity, and 

long-term career development. 
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Awareness Programs and Marketing Activities 

During the years under review, NSB Fund Management Company Limited (NSB FMC) continued 

to undertake several awareness and marketing initiatives with the objective of promoting 

Government Securities among the public in line with the regulatory requirements applicable to 

Primary Dealers in Sri Lanka. 

As part of the Company’s corporate plan and investor education initiatives, NSB FMC successfully 

conducted several awareness programs targeting public sector institutions, cooperative sector 

officers, and institutional stakeholders with the objective of enhancing awareness and 

understanding of Treasury Bills, Treasury Bonds, and other Government Securities. 

In line with the Company’s ongoing investor education and outreach initiatives for the year 2025, 

NSB FMC conducted an awareness program on 27 August  2025 for the staff members of the 

Regimental Institute of Sri Lanka National Guard – Wehera and the Regimental Development 

Fund of Sri Lanka National Guard – Wehera 

The program was organized with the participation of approximately 100 staff members 

representing the institution. The awareness session focused on enhancing knowledge and 

understanding of Government Securities, including Treasury Bills and Treasury Bonds, while 

educating participants on secure investment opportunities available through NSB FMC. 

The program also aimed to strengthen relationships with existing and potential corporate 

customers while promoting financial literacy and awareness of Government Securities among 

institutional stakeholders. Through this initiative, the Company further expanded its outreach 

efforts and strengthened investor confidence in the Government Securities market in Sri Lanka. 

Marketing Activities 

In addition to the awareness programs, the Company continued to carry out several marketing and 

customer relationship activities throughout the period under review. These activities included 

direct customer engagement, telephone and email communication, investor support services, and 

dissemination of market information to existing and potential clients. 

The Company also continued its efforts to improve customer awareness and strengthen investor 

confidence through timely communication and efficient customer service. These initiatives 

contributed positively towards enhancing the visibility of NSB FMC and expanding awareness of 

Government Securities investments among institutional and individual investors. 

NSB FMC remains committed to further strengthening its awareness and marketing initiatives with 

the objective of expanding its customer base, promoting investments in Government Securities, 

and contributing towards the development of the Government Securities market in Sri Lanka. 
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5. RISK MANAGEMENT REPORT 

NSB Fund Management Company Limited ("NSB FMC" or "the Company") operates as a 

Licensed Primary Dealer (LPD) in Government Securities in Sri Lanka, regulated by the Central 

Bank of Sri Lanka (CBSL) under the Registered Stock and Securities Ordinance (RASSO) and the 

Local Treasury Bills Ordinance (LTBO). This Risk Management Report presents the risk 

governance framework, risk landscape, and risk mitigation strategies of the Company for the 

financial year ended 31 December 2025. 

The year 2025 presented a dynamic operating environment characterised by continuing fiscal 

consolidation under Sri Lanka's IMF-supported Extended Fund Facility (EFF) programme, gradual 

monetary policy normalisation, and recovering domestic economic activity. In this context, the 

Company's risk management framework was strengthened to address evolving market conditions, 

regulatory developments, and emerging operational challenges. 

Key highlights of the risk management outcomes for 2025 include: 

• Maintenance of capital adequacy ratios well above CBSL-prescribed thresholds throughout 

the year. 

• Effective management of interest rate risk through dynamic duration positioning and active 

portfolio rebalancing. 

• Continued enhancement of the routing operational activities through process automation 

ensuring the accuracy, completeness and regulatory compliance. 

• Strengthening of the compliance monitoring function following updates to AML/CFT 

regulations. 

• No credit losses or counterparty default events were recorded during the year. 

 

Risk Governance Framework 

Risk Management Philosophy 

NSB FMC's risk management philosophy is anchored in the principle of prudent risk-taking — 

ensuring that risks assumed are commensurate with the Company's capital base, liquidity position, 

and strategic objectives. The Company aims to identify, measure, monitor, and manage all material 

risks in a proactive manner, while fostering a risk-aware culture across all levels of the 

organisation. 

 

 

 

16



Risk Governance Structure 

The Company's risk governance structure adopts a three-lines-of-defence model: 

Line of Defence Function Responsibilities 

First Line 
Business / Treasury 

Operations 

Owns and manages risks in day-to-day 

operations; adheres to approved policies, 

limits, and procedures. 

Second Line 
Risk Management & 

Compliance 

Provides independent risk oversight, 

develops risk policies, monitors limit 

adherence, and ensures regulatory 

compliance. 

Third Line Internal Audit 

Provides independent assurance on the 

adequacy and effectiveness of 

governance, risk management, and 

internal controls. 

 

Board and Committee Oversight 

The Board of Directors bears ultimate responsibility for risk governance. It approves the 

Company's Risk Appetite Statement (RAS), material risk policies, and receives quarterly risk 

reports. The following committees support the Board's oversight function: 

• Board Audit Committee (BAC): Oversees internal controls, financial reporting integrity, 

and internal/external audit functions. 

• Board Integrated Risk Management Committee (BIRMC): Reviews and recommends the 

Risk Appetite Statement, monitors enterprise-wide risk exposures, and reviews stress test 

outcomes. 

• Asset and Liability Committee (ALCO): Manages market risk, interest rate risk, and 

liquidity risk at the operational level; meets on fortnight basis. 

Risk Appetite and Risk Tolerance 

The Board-approved Risk Appetite Statement (RAS) establishes the aggregate level and types of 

risk the Company is willing to assume in pursuit of its strategic objectives. Key risk appetite 

metrics for 2025 are summarised below: 
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Risk Metric Appetite Limit Actual (2025) Status 

Capital Adequacy Ratio 

(CAR) 
≥ 10% (CBSL) 15.47% Within Limit 

Portfolio Duration (Modified) ≤ 3.0 years 1.96 years Within Limit 

Leverage Ratio 
≤ 10% of Total 

Assets 
11.37% Within Limit 

Net Interest Margin 
≥ 30% of 

Portfolio 
2.87% Within Limit 

Maximum Affordable loss 

limit 

≤ 12.5% of 

regulatory capital 
16.18% Within Limit 

Market Risk 

Market risk is the risk of loss arising from adverse movements in market prices, primarily interest 

rates on Government Securities (Treasury Bills and Treasury Bonds). As a primary dealer, NSB 

FMC is structurally exposed to market risk given its obligation to hold and trade Government 

Securities and to underwrite primary market auctions conducted by the Public Debt Department 

(PDD)-CBSL / Department of Public Finance of Ministry of Treasury. 

Interest Rate Risk 

Interest rate risk constitutes the most significant market risk for the Company. Changes in market 

yields directly affect the fair value of the Government Securities portfolio, impacting both the 

income statement (through mark-to-market adjustments on trading portfolios) and equity (through 

the fair value reserve on Available for sale portfolio). 

Measurement and Monitoring 

• Modified Duration: The weighted average modified duration of the portfolio is monitored 

daily against Board-approved limits. 

• Maximum Affordable loss limit: Mark to Market loss under 100 bps increase in market 

yields is monitored against Board approved limit 

• Stress Testing: Scenario-based stress tests are conducted periodically simulating parallel 

yield curve shifts (±100bps, ±200bps, ±300bps). 
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6. CORPORATE GOVERNANCE 

NSB Fund Management's Corporate Governance framework defines the structure of roles, 

practices and processes used to direct and manage the institution. A strong and effective corporate 

governance framework has enabled the integrity, high performance and sustainability of the NSB 

Fund Management. 

Regulatory Framework  

• Companies Act No. 7 of 2007 (as amended) 

• Local Treasury Bills Ordinance No. 8 of 1923 and amendments 

• Prevention of Money Laundering Act No. 5 of 2006 

• Financial Transaction Reporting Act No. 6 of 2006 (as amended) and any directions and 

circulars issued under the Act 

•  Inland Revenue Act No. 24 of 2017 (as amended) 

• The Shop and Office Employees Act No. 19 of 1954 (as amended) 

• Code of Best Practice in Corporate Governance for Public Enterprises in Sri Lanka 

• Other applicable Regulations 

Voluntary Codes relevant to the Institution. 

• Code of Best Practice on Corporate Governance issued by the Institute of Chartered 

Accountants of Sri Lanka in 2023 (CA Sri Lanka) 

Internal elements  

• Term of Reference of Board and Board subcommittees 

• Code of Conduct for employees 

• Code of Conduct for the Directors 

• Board approved policies and operational procedures 

Assurance 

The Auditor General provides assurance on the Financial Statement of the NSB Fund Management 

in accordance with the requirements set by the Central Bank of Sri Lanka. 

 

Governance Structure 

NSB Fund Management governance structure is meticulously crafted and historically integrated 

to strengthen the institution’s capacity to generate and sustain value over the short, medium and 

long term. 

 

 

 

 

 

 

19



Governance Structure of the NSB Fund Management 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

BAC : Board Audit Committee 

BIRMC : Board Integrated Risk Management Committee 

BHRRC :Board Human Resource and Remunerations Committee 

BNC : Board Nomination Committee 

 

 

BCC : Board Credit Committee 
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Compliance with the Code of Best Practice for Corporate Governance 

 

The Board (A.1, A.1.5, A.4 and A.10) 

 

The members of the Board of the NSB Fund Management are appointed by the Secretary to the 

Treasury and National Savings Bank as the subsidiary of the NSB. The current Board comprises 

the Chairman and Non- Executive Directors. All Directors are eminent professionals of the State 

and private sector. The Chairman is a well experienced professional with over 36 years’ experience 

especially in the finance field. The diverse range of skills and experience of the Non-Executive 

Directors enriches the Institution’s risk management and control process.  

The Board of Directors is responsible for providing strategic direction and effective oversight of 

the Company’s operations, ensuring compliance with regulatory requirements, maintaining sound 

corporate governance practices, and safeguarding the interests of customers and stakeholders. 

 

Role of the Board (A.1.2 to 1.7) 

 

The Board is responsible for providing leadership, oversight, control, development, and ensure 

long-term success of the NSB Fund Management. The Board is also responsible for nurturing the 

right culture, instilling values and promoting ethical behavior throughout the Institution. 

There is a formal schedule of matters reserved for the Board, which are reviewed regularly to 

ensure It remains current. The Board has delegated some of its responsibilities to Committees of 

the Board. 

Monitoring the effectiveness of the Company’s risk management and internal control systems has 

been delegated to the Board Risk Management Committee and Audit Committee. The Board 

retains ultimate responsibility for determining the Institution’s “risk tolerance”. The Risk 

Management Report is reviewed by the Board, and this includes monitoring, controlling and 

reporting of identified risks and uncertainties. 

 

Board Composition 

 

The present Board comprises Four Directors who are eminent professionals in their chosen fields 

of expertise and possess skills to carry out deliberations on matters set before the Board. The 

Chairman has overall responsibility for the leadership of the Board and for ensuring its 

effectiveness. The Board ensures that the Institution manages risk effectively, monitors financial 

performance and reporting and ensures that appropriate and effective internal controls and 

procedures are in place. 

 

Every Non-Executive Director submits a signed declaration of independence against the specified 

criteria, and they are evaluated to ensure compliance with the criteria for determining 

independence. In the year under review, there were no circumstances that warranted the 

appointment of alternate Directors. 

 

 

 

 

21



Board skills and expertise (A.10.1) 

 

Board skills and expertise as a financial intermediary, the NSB Fund Management needs a broad 

range of skills to ensure value creation in the interest of all stakeholders. The Board determines 

the required composition of skills in response to the rapidly changing environment and shifts in 

the Institution’s long-term strategy.  

The key skills and areas of expertise represented on the Board included: 

• Finance and Accounting – Expertise in financial management, treasury operations, 

budgeting, financial reporting, and investment analysis.  

• Banking and Financial Services – Experience in banking, capital markets, treasury bills 

and bonds, investment management, and financial sector operations.  

• Risk Management and Compliance – Knowledge of regulatory compliance, anti-money 

laundering requirements, corporate governance practices, and enterprise risk management.  

• Strategic Planning and Leadership – Experience in developing long-term business 

strategies, policy formulation, organizational leadership, and performance oversight.  

• Legal and Corporate Governance – Understanding of legal frameworks, regulatory 

obligations, corporate governance standards, and fiduciary responsibilities.  

• Audit and Internal Controls – Experience in internal audit, financial controls, operational 

monitoring, and ensuring transparency and accountability.  

• Human Resource and Administration – Knowledge in organizational development, 

talent management, succession planning, and administrative functions.  

• Information Technology and Digital Transformation – Awareness of technology 

governance, cybersecurity, digital systems, and operational efficiency improvements. 

Profiles of the Board of Directors including their qualifications and skills, other significant 

appointments and membership of the Board Committees are given on pages 26 to 28. 

 

Board Process (A.1.3, A.1.4, A.1.6, A.1.7, A.3.1 and A.6) 

 

The Board meets at least once a month based on an agreed meeting schedule. Additional meetings 

are convened based on the requirements to do so. Directors regularly attend the meetings and 

actively participate in the deliberations. The Chairman is responsible for determining the agenda 

of meetings with assistance of the Secretary to the Board in consultation with the General 

Manager/CEO. The agenda is circulated to the Board members along with the relevant Board 

papers five days prior to the date of the Board meetings by the Secretary to the Board. This process 

allows the members of the Board for timely preparation to make deliberations and informed 

decisions. On exceptional situations, urgent Board papers are submitted at short notice or tabled 

during the meetings. Adequately detailed minutes of the meetings and the decisions made therein 

are maintained to access by Directors.  

 

The Chairman is responsible not only for providing leadership but also for overseeing the 

functioning of the Board to safeguard the best interest of the Institution. Accordingly, the Chairman 

is responsible for: 
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• Ensuring Board meetings are planned and conducted effectively. 

• Setting the agenda for each Board meeting, taking cognizance of the matters proposed by  

other Directors, members of various sub committees or the Board Secretary. 

• Ensuring the Board members receive accurate, timely, and clear information 

• Ensuring minutes of Board meetings are accurately recorded and circulated among the 

Directors. 

• Providing leadership and governance to the Board to create a conducive environment for 

the Board and individual Director’s to discuss issues in a timely manner. 

• Promoting a culture of transparency and encouraging Non- Executive Directors to engage 

in constructive and healthy exchange of views pertaining to matters of the Board and 

thereby facilitating contribution to the effective functioning of the Board. 

• Ensuring the Board plays a full and constructive role in developing and accessing Group’s 

strategies and policies and ensuring Board decisions are taken in the best interest of the 

NSB Fund Management and fairly reflect Board’s consensus. 

• Proving leadership for self-assessment to generate meaningful feedback to further improve 

the effectiveness of the Board. 

 

Conflicts of Interest (A.5.5 and A 10.1) 

 

 The members of the Board are committed to act in the best interest of the NSB Fund Management 

in good faith and avoid undue conflicts of interest whether financially or otherwise. Directors are 

required to inform the Board promptly of conflicts or potential conflicts of interest that they may 

have in relation to particular items of business. Directors are obliged to excuse themselves from 

discussions of decisions on any matters in which they have a conflict of interest.  Directors 

annually declare their interest and necessary procedures are in place to ensure that there is no 

conflict of interest. 

 

The Board approved Related Party Transaction Policy of the Company is established to ensure that 

transactions between the Company and its related parties are based on principles of transparency 

and aims at preventing and providing guidance in situations of potential conflict of interests in 

respect of transactions involving such related parties .During the year 2025 ,none of Directors had 

a significant interest in any contract or arrangement entered into the Company or its Parent Bank. 

 

Holding of regular Board meetings (A .1.1 and A 10.1) 

 

The Board meets at least once a month, and additional meetings are convened based on necessity. 

The Board met thirteen (13) times during the year 2025. 

 

Directors are required to attend all Board meetings and Committee meetings of which they are 

members. In addition, non –Senior Management and the advisory members may, by invitation, 

attend the meetings to address specific items in the agenda. Members of the Corporate 

Management and/or external experts are allowed to make presentations to the Board and 

subcommittees on a regular basis on matters pertaining to the Institution strategy. 

 

 

 

23



Board Subcommittees (A.7.1 to A.7.3, A.7.5 & A.7.6, B2, D3 to D5) 

 

The Board is empowered through its Charter to delegate its powers, discretions and authorities to 

any committee or committee as it thinks fit to ensure that delegation promotes independent 

judgement and assists with the balance of power and effective discharge of duties. The Board 

Committees are responsible for overseeing matters relating to their respective authorities within 

the remit of terms of reference. The Board however continues to retain responsibility for committee 

decisions. Four mandatory committees; Board Audit Committee (BAC), Board Human Resource 

Remuneration   Committee (BHRRC), Board Integrated Risk Management Committee (BIRMC) 

were formed. 

 

 

Management Committees 

 

Apert from the Board Sub Committees, NSB Fund Management Company has formed 

Management Committees as per the Board approved terms of reference. The Chief Executive 

Officer serves as the Chairman of all Management Level Committees. 

 

Management 

Committee 

Objective and responsibilities Composition  

Asset and Liability 

Management 

Committee 

Maintaining the market and liquidity 

risk within the predetermined risk 

appetite level in order to optimize 

the return 

Chief Executive Officer, 

Chief Dealer, Chief Manager, 

Accountant and Risk Officer 

Information 

Technology Steering 

Committee (ITSC) 

Ensuring the IT strategies are 

aligned with the delegated financial 

authority. 

Chief Executive Officer, 

Manager IT, Risk Officer, 

Member of the Back Office 

and Secretary  

Management 

Committee 

Oversee matters relating to the 

policy and strategy formulation, 

implementation of policies and 

strategies at the operational level. 

All Key Management 

Personnels   

 

 

Board’s Role in Risk Management 

The Board is cognizant of its responsibility for formulating and implementing appropriate and 

adequate processes for risk management and sound internal control systems to safeguard 

shareholder interests and assets of the NSB Fund Management. BAC assists the Board in relation 

to risk management while BIRMC assists the Board in discharge of its duties with regard to risk 

management. BIRMC is supported by the Risk Management Department of the NSB Fund 

Management. A comprehensive report on NSB Fund Management ’s risk management process is 

included on pages 16 to 18. 
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Roles of Chairman and CEO (A.2 and A.3) 

 

Whilst the Chairman and Chief Executive Officer (CEO)/General Manager (GM) are collectively 

responsible for the leadership of the Company and for promoting the highest standards of integrity 

and probity, there is a clear and effective division of accountability and responsibility between the 

Chairman and the CEO/GM. Each plays a distinctive role which complements each other to ensure 

balance of power and authority and avoid unfettered powers of decision and control for one 

individual. 

 

The Chairman is responsible for leading, directing and managing the Board to ensure effective 

operations and fully discharging its legal and regulatory responsibilities. The primary role of 

CEO/GM is to manage the day-to-day operations of the Institution, 

 

The position of the Chairman and the CEO/GM are clearly separated, preventing unfettered powers 

for decision-making by one person. 

 

The Chairman is responsible for ensuring the CEO/GM and the Management effectively 

implement the strategies and policies agreed by the Board.  

 

 

Role of Independent Non-Executive Directors (A.3.1, A.5 and A .5.1) 

 

Independent Non-Executive Directors play a crucial role on the Board, strengthening governance 

and ensuring unbiased decision making. 

Board Balance and Independence 

The Board should include a sufficient number of Independent Non-Executive Directors to ensure: 

• Balance of power and authority within the Board.  

• No individual or small group dominates decision-making.  

• Transparency, accountability, and fairness in Board processes.  

• Independent oversight over executive management actions.  

• Protection of minority shareholders and stakeholder interests.  

Criteria and Responsibilities of Independent Directors 

Independent Directors are expected to: 

• Meet the independence criteria specified in the governance code.  

• Be free from relationships or circumstances that could affect independent judgment.  

• Participate actively in Board meetings and Board Committees.  

• Contribute expertise, professional experience, and strategic guidance.  

• Review financial reporting, internal controls, risk management, and compliance matters 

objectively.  

• Support effective succession planning and performance evaluation of management.  
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Overall, Independent Non-Executive Directors play a critical role in promoting: 

• Good corporate governance,  

• Accountability,  

• Transparency,  

• Risk 

 

Role of Board Secretary (A.1.4) 

 

All Directors have access to the Board Secretary. The Board Secretary is responsible to the Board 

for ensuring all agreed procedures and applicable rules and regulations are observed. In addition, 

the Board Secretary serves as the Secretary to all committees and maintains the minutes of all 

Board meetings and committee meetings. Other responsibilities of the Board Secretary include: 

 

• Coordinating matters pertaining to the conduct of Board meetings and subcommittee 

meetings. 

• Conducting proceedings in accordance with the relevant legislation. 

• Facilitating adoption of best practice on corporate governance including assisting the 

Directors with respect to their duties and responsibilities, in compliance with relevant 

legislation and best practice. 

• Acting as the communication liaison between Non –Executive Directors and Management. 

 

• Ensuring appropriate disclosures on related parties and related party transactions in line 

with regulatory requirements 

 

 

Financial acumen  

 

The Company’s Board comprises members with sufficient financial acumen and knowledge.  

 

Supply of information 

 

Board meetings are scheduled well in advance, giving adequate notice to Directors. Prior to every 

Board or committee meeting, the Institution Secretary ensures all relevant papers including the 

agenda, content and a summary of management presentations are made available to all the 

Directors five working days prior to the meeting. The Directors who are unable to attend the 

meetings are updated through the documented minutes, which are tabled at the next meeting with 

the matters to be followed up from the minutes. 

 

Monthly accounts for a given month are prepared and circulated among Directors in the following 

month along with key financial performance indicators. If the Board feels the information provided 

is insufficient or not clear, they are entitled to request further clarification or additional 

information. The respective management personnel can be called for the meetings when deemed 

necessary to provide further details. 
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7. Board of Directors 

 

Mr. Dushyantha Basnayake - Chairman 

  

Mr. Dushyantha Basnayake was appointed to 

the Board of Directors of NSB Fund 

Management Co. Ltd on 28.12.2023 as the 

Chairman.                            

Skills and Experience  

Mr. Basnayake is a Fellow Member of the 

Chartered Institute of Management 

Accountants (CIMA-UK) and a Chartered 

Global Management Accountant (CGMA). 

He is a Certified Member of Sri Lanka 

Institute of Marketing and a Fellow Member 

of Chartered Professional Managers (Sri 

Lanka). He holds a BA (Honours) in Business 

Administration from London Metropolitan 

University (UK) and holds an Executive 

Master of Business Administration (EMBA) 

from Postgraduate Institute of Management 

(PIM), Sri Jayewardenepura University. He 

also holds a Master of Laws (LLM), 

International Trade from the Cardiff 

Metropolitan University, UK. Mr. Basnayake 

started his career in Accountancy at Ernst & 

Young, Chartered Accountants. He is a 

Management Consultant with extensive skills 

and experience over 35 years, holding 

Executive positions in various government 

institutions and corporate sector companies. 

 

Other Current Appointments 

Chairman – Ayu Ventures (Pvt) Ltd. and 

Medi market (Pvt) Ltd. and Non-Independent 

Non - Executive Director of National savings 

Bank (NSB). 

Previous Key Appointments  

Managing Director – Sri Lanka Insurance 

Corporation, Director Finance – Associated 

Newspapers of Ceylon Ltd., Chairman – Sri 

Lanka Savings Bank, Director – Galoya 

Plantations (Pvt) Ltd 

Mr. K Raveendran - Director 

 

Mr. K. Raveendran was appointed to the 

Board of Directors of NSB Fund 

Management Co. Ltd on 24.06.2022 

 

Skills and Experience 

Mr. K. Raveendran holds a Bachelor of 

Science Degree in Business Administration   

from the University of Sri Jayewardenepura 

and a Post Graduate Diploma in Banking and 

Finance (PGDBF) from the University of 

Colombo. He is also a Fellow Member of the 

Institute of Chartered Accountants of Sri 

Lanka (CA Sri Lanka).  

 

 

Non-Executive 

Non-Independent 

 

BHRRC 

Non-Executive 

Non-Independent 

 

BAC, BIRMC 
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Other Current Appointments  

Senior Deputy General Manager of National 

Savings Bank, Director of Institute of 

Bankers of Sri Lanka, Director of Predeshiya 

Sanwardhana Bank. 

 

Previous Key Appointments  

Mr. K. Raveendran is a professionally 

qualified and sound banker with an over past 

two decades. Held multiple banking positions 

in National Saving Bank and People’s 

merchant Bank. 

 

Mr. Oshada Rodrigo – Director  

 

 

 

 

Mr. Oshada Rodrigo was appointed to the 

Board of Directors of NSB Fund 

Management Co. Ltd on 13.01.2020. 

Skills and Experience  

Mr. Rodrigo possessed LLB (Hons) 

(Wolverhampton, UK), E-Diploma in Human 

Rights (Colombo), Master of Human Rights 

and Democratization (M.H.R.D.) (Colombo), 

Attorney-at-Law of the Supreme Court of Sri 

Lanka. 

He has been practicing as an Attorney-at-Law 

in the Civil Courts, Commercial High Court 

and Appellate Courts for the last 5 years. 

Previous Key Appointments  

LLB (Hons) (Wolverhampton, UK), E-

Diploma in Human Rights (Colombo), 

Master of Human Rights and 

Democratization (M.H.R.D.)  (Colombo), 

Attorney-at-Law of the Supreme Court of Sri 

Lanka. 

Mr. K.P.P. H. Mihiripenna 

 

Mr. K.P.P. H. Mihiripenna was appointed to 

the Board of Directors of NSB Fund 

Management Co. Ltd on 25.07.2025. 

Skills and Experience  

Mr. Mihiripenna is a Fellow member of the 

Institute of Chartered Accountants of Sri 

Lanka, Institute of Certified Management 

Accountants of Sri Lanka and Association of 

Accounting Technicians of Sri Lanka. He 

also holds a B.Com (Special) Degree from 

the University of Sri Jayawardhanapura. He 

has been an Associate member from the 

inception (2005) of Sri Lanka Institute of 

Directors. 

Previous Key Appointments  

Managing Director/CEO of Berkly Insurance 

Brokers (Pvt) Ltd and A.M.W Insurance 

Brokers (Pvt) Ltd, Chairman of Milco (Pvt) 

Ltd, Founder/Managing Director of Harvest 

Business Consultants (Pvt) Ltd, Berkly 

Associates (Pvt) Ltd, Travel Investments 

(Pvt) Ltd and Harvest Trade Corporation 

(Pvt) Ltd, Founder/Precedent Partner of 

Keerthi Mihiripenna & Co., Chartered 

Accountants, and Independent Director of 

EML Consultants PLC. 

Non-Executive 

Independent 

 

BHRRC, BIRMC 

Non-Executive 

Independent 

 

BAC, BIRMC 
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Annual Report of the Board of Directors  

The Board of Directors of the NSB FUND MANAGEMENT COMPANY LIMITED has pleasure 

in presenting their Report together with the Audited Financial Statements for the year ended 31st 

December 2025. The financial statements were reviewed and approved on 13.02.2026.  

 

Principal Activity  

The Company’s principal activity is to carry on business as a Primary Dealer. 

 

Stated Capital  

The Company's issued Share Capital amount is Rs. 4,200,000,000/-, divided into 420,000,000 

Shares of Rs. 10/- each. The entire Share Capital has been issued and is fully paid. NSB stands as 

the sole shareholder. Throughout the reporting period, there were no changes in the principal 

activities of the Company. 

 

Review of Operation and Future Developments 

A review of the activities during the year is contained Market Performance of the Sri Lankan 

Economy on pages 6-10 and the Company performance on pages 11-15. These reports form an 

integral part of the Annual Report. 

 

Financial Statements 

The Company's Financial Statements have been crafted in alignment with the Sri Lanka 

Accounting Standards (SLFRS) established by the Institute of Chartered Accountants of Sri Lanka 

and in accordance with the stipulations of the Companies Act No. 07 of 2007. 

The Financial Statements of the Company for the year ended 31st December 2025 duly signed by 

the Chief Executive Officer, Chairperson and one of Director of the Company and pages 43 - 73 

are form an integral part of the annual report of the Board of Directors.  

 

Auditor General’s Report 

Auditor General carried out the audit on the Financial Statements for the year ended 31st December 

2025 and their report on pages 37 - 42  on those statements which forms an integral part of the 

annual report of the Board of Directors. 

 

Going Concern 

The financial statements of the Company have been prepared on a going-concern basis in 

compliance with the new Sri Lanka Accounting Standards (SLFRS/LKAS) and in conformity with 

the generally accepted Accounting Principles and applied consistently and in accordance with the 

Central Bank regulations. Reasonable and prudent judgments have been made where necessary 

when preparing the financial statements. 
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Capital Expenditure 

The total capital expenditure incurred on fixed assets and intangible assets during the year 

amounted to Rs. 6,784,409.00 

 

Post Balance Sheet Events  

No circumstances have arisen since the date of the Balance Sheet, which would require adjustment 

to or disclosure in the accounts. 

 

Directors’ Responsibility 

The Board of Directors is responsible for the preparation and presentation of the financial 

statements of the Company.  

 

Statutory Payment 

All required statutory payments EPF, ETF, PAYE Tax, VAT and Income Tax etc… have been paid 

on due dates. 

 

The Board of Directors 

The Directorate consists of 04 members. The Company complies with the corporate governance 

practices recommended by the Central Bank of Sri Lanka, the regulatory authority of the Company 

and follow the Sri Lanka Accounting Standards (SLFRS/LKAS) adopted by the Institute of 

Chartered Accountants of Sri Lanka. 

 

The Board of Directors are responsible for granting approval to annual accounts, the annual budget 

and reviewing the financial performance of the company on regular basis. The Board is also 

responsible for granting approval to staff appointments, promotions, salaries, and major capital 

expenditure. The Board has delegated the execution of corporate policy, management and 

administration to a management team headed by the CEO. The management ensures that the Board 

of Directors is provided with relevant background material to help make informed of the decisions, 

and altogether thirteen Board meetings were held in 2025. 

 

Directors during the year 2025 

 

Mr. Dushyantha Basnayake - Chairman (from 28.12.2023 to date) 

Ms. Shashi Kandambi (from 15.02.2024 to 26.01.2026) 

Mr. Oshada Rodrigo (from 13.01.2020 to date) 

Mr. K. Raveendran (from 24.06.2022 to date) 

Mr. K.P.P. H. Mihiripenna (from 25.07.2025 to date) 

Directors’ Interest 

None of the Directors had a direct or indirect interest in the contracts with the Company other than 

those disclosed in Note 36 to the Financial Statements. 
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Acknowledgement of the contents of the Report 

As required by Section 168(1) (k) of the Companies Act No. 07 of 2007, the Board of Directors 

hereby acknowledge the contents of this Annual Report. 

For and on behalf of the Board of Directors. 

 

(Sgd.)                                                                               (Sgd.) 

Mr. Dushyantha Basnayake     Mr. K. Raveendran 

Chairman         Director 
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8. Corporate Management 

 

Mr. D L P Abayasinghe - CEO 

 

Mr. D.L.P. Abayasinghe was appointed as the Chief Executive Officer of NSB Fund Management 

Co. Ltd on 07.11.2018.                            

Skills and Experience  

Mr. Abayasingha holds a Business Administration Degree (Hons.) from the University of Ruhuna 

and successfully completed the Level II Examination of the CFA Institute - USA. Additionally, he 

passed the Final I Examination of the Institute of Chartered Accountants of Sri Lanka (CA Sri 

Lanka). He has 15 years of Banking experience, especially in the areas of Treasury and Primary 

Dealer Unit Operations. 

Other Current Appointments 

Assistant General Manager of National Savings Bank and appointed to the NSB Fund Management 

co. Ltd on a secondment basis. 

Previous Key Appointments  

He has held multiple positions as Executive Officer, Senior Manager and Chief Manager in 

National Savings Bank since 2005. And he was a Trainee Fund Manager at EPF of Central Bank 

of Sri Lanka. 
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9. Report of the Board Audit Committee 

The Board Audit Committee (BAC) of the Company was constituted to assist the Board of 

Directors in discharging its responsibilities and fulfilling its oversight responsibilities for, 

(a) Integrity of the Company’s Financial Statements. 

(b) Performance of the internal audit function. 

(c) Performance of the external audit function. 

(d) Integrity of Business Continuity Plan.  

 

Composition of the Committee 

The BAC comprises of the following Directors serving on the Committee during the year 2025. 

Mr. K.P.P. H. Mihiripenna   - Chairman (from 29.08.2025 to date) 

Mr. K. Raveendran              - Chairman (from 25.02.2025 to 28.08.2025) 

Mr. K. Raveendran              - Member (from 29.08.2025 to date) 

Mr. Oshada Rodrigo            - Member (from 28.12.2023 to 28.08.2025) 

Ms. Shashi Kandambi         - Member (from 15.02.2024 to 26.01.2026) 

 

Meetings 

The Committee held four (07) meetings during the year 2025 and the attendance of the Committee 

Members is given bellow, 

Name Eligible to attend Attended 

Mr. K. Raveendran 7 5 

Ms. Shashi Kandambi 7 5 

Mr. Oshada Rodrigo 5 5 

Mr. K.P.P. H. Mihiripenna   2 2 

Reporting 

The Committee directly reports to the Board of Directors about its activities along with the minutes 

of the meetings. The Committee is of the view that the terms of reference of the Committee were 

complied in all material aspects. 

 

(Sgd.) 

Mr. K.P.P. H. Mihiripenna   

Chairman – Board Audit Committee 
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10.  Report of the Board Human Resource & Remuneration Committee 

 

The Board Human Resource & Remuneration Committee (BHRRC) constituted the responsibility 

for determining the remuneration policy (salaries, allowances and other financial payments) 

relating to the company staff. The following activities were carried out by the Committee during 

the year, 

 

(a) Review of the recruitment of the Company. 

(b) Review of promotions & confirmations of the staff. 

(c) Review of the Medical Scheme of the Company. 

 

Composition of the Committee 

 

The BHRRC comprises of the following Directors serving on the Committee during the year 2025. 

 

Mr. Dushyantha Basnayake - Chairman (from 28.12.2023 to date) 

Mr. Oshada Rodrigo     - Member (from 28.12.2023 to date) 

Ms. Shashi Kandambi  - Member (from 15.02.2024 to 26.01.2026) 

       

Meetings 

 

The Committee held four (06) meetings during the year 2025 and the attendance of the Committee 

members is given bellow, 

   

Name Eligible to attend Attended 

   

Mr. Dushyantha Basnayake 5 5 

Ms. Shashi Kandambi  5 4 

Mr. Oshada Rodrigo     5 4 

 

 

 

(Sgd.) 

Mr. Dushyantha Basnayake  

Chairman - Board Human Resource & Remuneration Committee 
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11.  Report of the Board Integrated Risk Management Committee 

 

The Board Integrated Risk Management Committee (BIRMC) has established to carry out the 

following responsibilities, 

 

(a) Assist the Board of Directors in fulfilling its responsibilities relating to establishing an 

effective risk management framework in the Company. 

(b) Implement the Integrated Risk Management policy and other risk related policies approved 

by the Board of Directors and the periodic updating of the Company’s Risk Management 

Framework. 

 

Composition of the Committee 

 

The BIRMC comprises of the following Directors serving on the Committee during the year 2025. 

 

Mr. K Raveendran               - Chairman (from 24.06.2022 to date) 

Mr. Oshada Rodrigo          - Member (from 13.01.2020 to date) 

Mr. K.P.P. H. Mihiripenna   - Member (from 24.09.2025 to date) 

Mr. Dushyantha Basnayake - Member (from 28.12.2023 to 23.09.2025) 

 

Meetings 

 

The Committee held two (04) meetings during the year 2025 and the attendance of the Committee 

members is given bellow, 

 

Name Eligible to attend Attended 

Mr. K Raveendran             4 4 

Mr. Oshada Rodrigo  4 3 

Mr. Dushyantha Basnayake 2 2 

Mr. K.P.P. H. Mihiripenna   2 1 

 

 

 

 

(Sgd.) 

K Raveendran 

Chairman - Board Integrated Risk Management Committee 
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Corporate Information 

 

Name of the Company  - NSB Fund Management Company Limited 

Company Reg. Number - PB 795 

Legal Form  - A fully owned subsidiary of National Savings Bank, incorporated 
under the Companies Act No. 17 of 1982 and re- registered under 
the provisions of the Companies Act No. 07 of 2007.    
    

Board of Directors  - Mr. Dushyantha Basnayake (Chairman) 

      Mr. Oshada Rodrigo                                   

                                                  Mr. K. Raveendran 

      Mr. K. Mihiripenna 

 

Chief Executive Officer - Mr. D L P Abayasinghe 

Company Secretary  - Ms. Farzana Aniff 

 

Registered Office  -  No. 400 

       Galle Road, Colombo 03.      

   

Telephone   -   2425010, 2425011, 2425012 & 2565957  

Fax               -   2564706/2574387 

E-mail          -   nsbfmc@nsb.lk 

Web    -   www.nsbfmc.lk 

SWIFT         -   NSBFLKLXXXX 

Auditor            -  Auditor General 

 

Banker             -  Bank of Ceylon - Corporate Branch 

       No.4, Bank of Ceylon Mawatha 

                                                   Colombo 01. 
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